
Comparison of Methods for Loss of Earnings 
 

Ogden Tables 
 

1. CƛƴŘ άǘƘŜ ōŀǎƛŎ ƳǳƭǘƛǇƭƛŜǊέ (probability of survival) determined as gender, current age, 
retirement age, and discount rate combination. 

2. CƛƴŘ ǘƘŜ άƭƻǎǎ ƻŦ ŜŀǊƴƛƴƎǎέ ŎƻƴǘƛƴƎŜƴǘ ƳǳƭǘƛǇƭƛŜǊ (probability of work through age 65 males and 
60 females) by gender, current age, education, and disability status. 

3. aǳƭǘƛǇƭȅ όмύ ǘƛƳŜǎ όнύ ǘƻ ƎŜǘ άǘƘŜ ŀŘƧǳǎǘŜŘ ǘŀōƭŜ ƳǳƭǘƛǇƭƛŜǊΦέ 
4. aǳƭǘƛǇƭȅ ǘƘŜ ƴŜǘ ŀƴƴǳŀƭ ƭƻǎǎ ōȅ ǘƘŜ ŀŘƧǳǎǘŜŘ ǘŀōƭŜ ƳǳƭǘƛǇƭƛŜǊ ǘƻ ŘŜǘŜǊƳƛƴŜ άǘhe capitailised value 
ƻŦ ǘƘŜ ŦǳǘǳǊŜ ƭƻǎǎ ƻŦ ŜŀǊƴƛƴƎǎΦέ 

 
ñThese tables are designed to assist the courts to arrive at suitable multipliers in a range of possible 
situations.  However, they do not cover all possibilities and in more complex situations, such as where 
there are significant pension rights, advice should be sought from a Fellow of the Institute of Actuaries or 
a Fellow of the Faculty of Actuaries.ò 

 
 

VCF Tables 
 

Step VCF 

1 Determine Base Earnings 

2 Deduct Income Taxes 

3 Add Benefits 

4 Determine Worklife using Ciecka Tables 

5 Add Real Productivity Growth 

6 Add Age-Earnings Profile 

7 Deduct Unemployment 

8 Deduct Personal Consumption 

9 Discount to Present Value 
 
PriceWaterhouseCoopers administered and calculated compensation at an average fee of $13,000. 
 
 

US-PEL Tables 
 

Step U.S. Presumed Economic Loss 

1 Determine Base Earnings 

2 Add Age-Earnings Profile 

3 Add Real Productivity Growth 

4 Add Benefits 

5 Deduct Income Taxes 

6 Multiply by hazards 

7 Discount to Present Value 
 


